
Colorado’s Paid 
Family and 
Medical Leave 
Insurance (FAMLI) 
Program
October 30, 2023: 
Everything New Parents Need to Know

FAMLI.Colorado.gov



Agenda

⭘ What is FAMLI?

⭘ Timeline

⭘ FAMLI eligibility

⭘ Paternal bonding 
leave spotlight

⭘ Childbirth 
complications

⭘ Questions



What is FAMLI?

Colorado’s Family and Medical 
Leave Insurance (FAMLI) 
program will ensure Colorado 
workers have access to paid 
leave during certain life events.

Colorado’s FAMLI program 
will have capacity to cover 
most workers, including self-
employed individuals and 
independent contractors.

The FAMLI program is a social 
insurance program with both 
employers and employees 
contributing to the fund that 
will eventually pay out benefits.

The premiums are set to 
0.9% (through 2024) of the 
employee’s wage, with 0.45% 
paid by the employer and 
0.45% paid by the employee.

The FAMLI premium rate is 
statutorily capped at 1.20%.

OVERVIEW



Q3 2023
Portal opened for 

Health Care Providers 

Oct. 31, 2023
Q3 premiums and 
wage reports due

End of 2023
My FAMLI+ Launches 
Benefit Applications

January 1, 2024
Approved leave requests 

and payments begin

2023 Colorado FAMLI Timeline

Sept. 30, 2023
End of Q3

October 31, 2023
Deadline for Private 
Plan Applications



What are the life 
events that qualify 
for FAMLI coverage?
⭘ Caring for a new child during the first year after the birth, 

adoption, or foster care placement of that child. 

⭘ Caring for a family member with a serious health condition. 

⭘ Caring for your own serious health condition. 

⭘ Making arrangements for a family member’s 
military deployment. 

⭘ Addressing the immediate safety needs and impact of 
domestic violence and/or sexual assault.

OVERVIEW



What is a serious 
health condition?

The law defines this as illness, 
injury, impairment, pregnancy, 
recovery from childbirth, or 
physical or mental condition that 
involves inpatient care in a 
hospital, hospice or residential care 
facility, or continuing treatment by 
a health care provider. 



How to prepare for 
bonding leave 
● Can file your claim 30 days before your 

first anticipated day of leave, or until 
the child’s first birthday

● Employers are entitled to 30 days’ 
notice

● You will need proof of birth, which can 
include birth certificate or some 
documentation from a health care 
provider that verifies the birth 

● Self-employed workers are also eligible 
to opt into the program voluntarily

PARENTAL BONDING LEAVE



What about babies 
born in 2023?
● Bonding leave eligibility isn’t affected 

by taking previous paid or unpaid leave 
for that child before FAMLI benefits 
become available.

● Employers are still entitled to 30 days’ 
notice before a parent begins bonding 
leave. 

● Employees working for a business of any 
size are eligible for FAMLI.

PARENTAL BONDING LEAVE



PARENTAL BONDING LEAVE

Not just birthing 
parents
● Dads and partners also eligible for 12 

weeks of bonding leave
● Parental leave does not not need to run 

concurrently
● Adoptive and foster parents can submit 

proof of adoption or placement 
● Anyone designated “in loco parentis” is 

eligible for 12 weeks of bonding leave 
with documentation



BENEFITS

Eligible workers can 
take time off:

● As a single block of time
● On an intermittent basis
● On a reduced schedule



Can relatives apply 
for FAMLI leave?

Yes and no!

Only parents who are ‘in loco parentis’ of 
the child, are eligible for bonding leave.

But if the child (or one of the parents) has a 
serious health condition, you can apply for 
FAMLI leave to care for the relative. 

You will need to get the “Serious Health 
Condition” form verified by your loved 
one’s health care provider.

PARENTAL BONDING LEAVE



BONDING LEAVE

The law does not define it. That 
means that a health care provider, 
not the FAMLI Division, will decide 
when a birthing parent is eligible 
for 4 weeks of medical recovery in 
addition to 12 weeks of bonding 
leave. 

What is a childbirth 
complication?



Apply with My 
FAMLI+
● Create your profile
● Choose the type (and length) of 

leave
● Enter your typical work schedule
● Get a list of required paperwork
● File your claim
● Check progress

PARENTAL (BONDING) LEAVE
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Serious Health Condition Form
HEALTH CARE PROVIDERS

If doctors are not registered in the system, 
patients will download a .pdf for them to sign. 
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My FAMLI+
Health Care Provider Portal

Register with the FAMLI Division to help make things go 
smoothly when Coloradans start applying for benefits in 
2024.

A health care provider is defined as any person licensed, 
certified, or registered under Federal or Colorado law to 
provide medical or emergency services:

● Physicians and doctors
● Nurses
● Emergency room personnel
● Midwives

Providers who register in My FAMLI+ will
provide an elevated patient experience 
by getting rid of excess paperwork.

Sign up here to 
receive FAMLI 

updates just for 
health care 
providers!

https://public.govdelivery.com/accounts/CODLE/subscriber/new?topic_id=CODLE_7


We want to 
hear from you!
We want to build a FAMLI program that is fair and 
meets the needs of both employers and workers.

W E B S I T E
FAMLI.Colorado.gov

S O C I A L   M E D I A
@ColoradoFAMLI

P H O N E
1-866-CO-FAMLI
(1-866-263-2654)

Monday – Friday 
8 A.M. - 4 P.M.

S U R V E Y 
How well do you 
know FAMLI?



Thank You!
Q U E S T I O N S ?


