
   
   

Thank you for waiting 
The presentation will begin soon 
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Agenda 

⭘FAMLI overview 

⭘Filing for benefits 

⭘What to expect on leave 

⭘Understanding reinstatement 
rights 

⭘Questions 



FAMLI Paid Leave is Here!



 
   

 

 
 

 

 

      
  

        
    

What are the life 
events that qualify 
for FAMLI coverage? 

⭘ Caring for a new child during the first year after the birth, 
adoption, or foster care placement of that child. 

⭘ Caring for a family member with a serious health condition. 

⭘ Caring for your own serious health condition. 

⭘ Making arrangements for a family member’s 
military deployment. 

⭘ Addressing the immediate safety needs and impact of 
domestic violence and/or sexual assault. 



      
 

  

● As a single block of time Eligible workers can 
● On an intermittent basis take time off: ● On a reduced schedule 



  

        
  

      
       

    
      

     
   

  

Coordination of Benefits 

Family and medical leave insurance benefits cannot be 
combined with unemployment insurance payments. 

You can agree to use other employer-provided leave to 
top off payments if there's a signed agreement. 

Employers can require employees to use FAMLI leave as 
a condition to receive other benefits that the employer 
is not legally required to provide that would also cover 
FAMLI circumstances like short-term disability, long-
term disability, or paid parental leave. 



            

     
    

    
  

   
  

   
  

  
 

  

  

  
   

   
    

  

    
  

  

      

  Differences between FAMLI and FMLA 
Colorado law approved by voters in 2020 Federal law approved by Congress in 1993 

Required at most workplaces with Required at most workplaces 
at least one Colorado employee 

Includes partial wage 
replacement based No wage replacement 
on prior year’s wages 

Includes job 
Includes job 

protection 
protection 

after 180 days 

Eligibility determined Coverage may vary 
by CO FAMLI Division based on hours worked 

the previous year 

Can be used in 
conjunction with FMLA by employers 

FAMLI FMLA 

with 50+ employees 

Eligibility determined 

Can be used in conjunction with FAMLI 



   

  

   
    

  

    

      
    

What about health 
insurance while 
workers are on leave? 

● Same as FMLA, FAMLI requires employers 
to keep providing insurance while an 
employee is on leave 

● Employees need to keep paying their part 

● Employees have different options to make 
those payments. Find the details here. 

https://drive.google.com/file/d/1WmsWjHTsDYTtS1HnTJqbSqbCSoLPuACk/view


     
 

    
    

      
 

Foreseeable leave 
● Employees can apply up to 30 days 

in advance 
● Employees must consult with their 

employer to see if they can 
arrange leave so as not to “unduly 
disrupt” operations 

10 



   
 

 
 

      
       
      

        
     

    
     

What if I 
don’t see my 
need for 
FAMLI leave 
coming? 

● Claims can be filed up to 30 days ● You can file your claim beyond 
after the start of a work 30 days but before 90 days if 
absence. you have good cause for the 

delay 
● If you’re incapacitated, a family 

member can file on your behalf. 



 

 
 

 

Designated Representative 

● Register on My FAMLI+ under 
your own name 

● Follow the User Guide for 
instructions on filing as a 
Designated Representative 



  

  

  

     

    

 

  

Apply with 
My FAMLI+ 

● Start at famli.colorado.gov 

● Create your profile 

● Choose the type (and length) 
of leave 

● Enter your typical work 
schedule 

● Get a list of required 
paperwork 

● File your claim 

● Check progress 

https://famli.colorado.gov


   

  
 

     
   

  

  
 

 
 

 
    

  
 

  

Getting started 
with login.gov 

1. Once you select the Create 
Account button, you will be 
taken to the CDLE FAMLI 
login page within Login.gov. 
Select the Create an 
Account button. 

2. From the Create your 
Account page, enter a 
personal email address 
and set your language 
preference. 

3. Once you have selected 
Submit, you will receive an 
email from Login.gov to 
confirm your email. Select 
the Confirm email address 
button in that email. 

https://Login.gov
https://Login.gov


My FAMLI+ Screens 



     
     

    

   Don’t forget the last step! 

If you submit your application for 
leave in advance, you must let us 
know that your leave has officially 
begun! 



What to expect while you’re on FAMLI leave

    
    

        
        

      
         

  

      
     

      
       

         
       

       
       

       

       

What to expect while 
you’re on FAMLI leave: 

● If you opted for continuous leave, your first 
payment won't be issued until you have missed 
one full week of work. Your "payment day" 
depends on the day of the week you started 
your leave. 

● If you opted for intermittent or reduced work 
schedule, you will receive a Weekly 
Certification Task each Sunday. If you 
complete that task by Sunday evening, you 
may see benefits appear in your account or on 
your debit card by the following Tuesday. 
Otherwise, you can expect payment about 48 
hours after completing that task (your weekly 
deadline to complete it is every Tuesday). 



  Life Cycle of a Claim 



FAMLI Website Guides and How-to Videos 



   
 

        
       

 

        
           

       
    

        
       

  

         
       

        

Things to know about 
reinstatement rules: 

● Employees who take FAMLI leave are entitled to be 
restored by the employer to the position they held 
when the leave started. 

● An individual is considered employed on any day they 
work, on their days off, and during any leave (paid or 
unpaid) where the employer reasonably believes the 
individual will return to work. 

● An employer is not obligated to reinstate an employee IF 
an employee’s position is eliminated due to legitimate 
downsizing or reorganization. 

● An employer is not obligated to reinstate an employee IF 
the employee cannot perform the essential functions of 
their job any longer following the period of leave. 



What about seasonal workers?

   
    

   

   

What about seasonal workers? 
Where employment is seasonal, an individual is 
not considered employed between seasons. 



The FAMLI Toolkit 

https://famli.colorado.gov/employers/famli-toolkit-for-employers


We want to hear from you!

  
  

          
       

 

  

     

We want to 
hear from you! 
We want to build a FAMLI program that is fair and 
meets the needs of both employers and workers. 

WEBSITE 
famli.colorado.gov 

SOCIAL MEDIA 
@ColoradoFAMLI 

PHONE 
1-866-CO-FAMLI 
(1-866-263-2654) 

Monday – Friday 
8 A.M. - 4 P.M. 

https://famli.colorado.gov


Questions? 
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