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Agenda



What is FAMLI?

● Colorado’s Family and Medical Leave Insurance (FAMLI) program will ensure 

Colorado workers have access to paid leave during certain life events.

● Colorado’s FAMLI program will have capacity to cover most workers, 

including self-employed individuals and independent contractors.

● The FAMLI program is a social insurance program with both employers and 

employees contributing to the fund that will eventually pay out benefits.

● The premiums are set to 0.9% (through 2024) of the employee’s wage, with 

0.45% paid by the employer and 0.45% paid by the employee.

● The FAMLI premium rate is statutorily capped at 1.20%.
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When can covered 
workers use FAMLI leave?
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FAMLI will provide Colorado workers 12 - 16 

weeks of paid leave...

● To manage their own serious health 

condition.

● To care for a family member with a serious 

health condition.

● To care for a new child (within the first year of 

birth, or foster placement, or adoption.)

● To make arrangements for military 

deployments.

● To address immediate safety needs and 

impact of domestic violence/sexual assault.



Employers must 
complete registration 
in My FAMLI+ 
Employer

FAMLI 
Timeline

Covered workers can begin 
submitting requests for FAMLI leave
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 Q1 2023
January 1, 2024

First quarterly premium payments 
and wage reports due (30-day 
grace period)

April 30, 2023

Soft Launch of 
My FAMLI+ Employer 
(famli.colorado.gov)

Q4 2022

Employers begin payroll deductions 
for FAMLI premiums

January 1, 2023
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Registration Checklist

● Contact information for the primary administrator of the account.
● A second authentication method for the multi-factor authentication in 

order to log in. 
● Business’ legal name.
● Your business’ federal employer identification number (FEIN).
● Your business’ primary location address and the mailing address (if 

different from the primary location.)
● Your total employee headcount. 
● The name and email address for any additional users you’d like to have 

access to your My FAMLI+ Employer account.



Find My 
FAMLI+ 

Employer on

famli.colorado.gov

7



8



9

Table originally published in Colorado Blue Book 2020. Legislative Council of the 

Colorado General Assembly Research Publication No. 748-1

How will FAMLI be funded?

Employer Type Employer 
Premium

Employee 
Premium No Premium

9 or fewer employees ✓

10+ employees ✓ ✓

Participating self-employed ✓

Participating local government employee ✓

Nonparticipating local government ✓

Nonparticipating self-employed ✓

Employer with private plan ✓

Premium Responsibilities Under Proposition 118



FAMLI 
wages 

=
SUI wages
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The FAMLI definition of included and excluded 

wages mirrors the Unemployment definition of 

included and excluded wages.

Payments Considered Wages

https://cdle.colorado.gov/types-of-payments-that-are-considered-wages


Counting Your Employees

● Your employee headcount will be calculated once a year.

● Total # of employees = # of employees on the payroll for a total of 20 or more 

calendar workweeks in the preceding calendar year.

● If an employer has ten or more employees who worked during 20 or more 

weeks in all of 2022, the employer is required to pay the employer share of 

the premium for all four quarters in 2023.

●  Employees on leave must be counted if they are expected to return to active 

employment including: 

○ paid/unpaid leave, sick or medical leave, other leaves of absence, 

disciplinary suspension etc.
11
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How much will employees receive when 
using FAMLI benefits?
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Weekly wage Weekly 
deduction Weekly benefit Maximum annual 

benefit
Percent of weekly 

wage

$500 -$2.25 $450 $5,400  90%

$1,500 -$6.75 $1,020 $12,240 68%

$2,000 -$9.00 $1,100 $13,200 55%

$2,500 -$11.25 $1,100 $13,200 44%

$3,000 -$13.50 $1,100 $13,200 37%

Table originally published in Colorado Blue Book 2020. Legislative Council of the Colorado General Assembly Research Publication No. 748-1



Private Employers Are Not Exempt
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Private employers will need to 

demonstrate their private plan 

provides equal or greater 

benefits and protections than 

the FAMLI plan. 

Employers using an equal or 

greater self insured plan will 

need to secure a surety bond to 

demonstrate the company’s 

financial stability.

Local Government employers 

can vote to opt out of FAMLI 

without providing an equal or 

greater plan.

Private Plans Self-Insured Private Plans Local Government Opt-Out

The bottom line: Nearly every Colorado employer will be required 
to provide a robust paid family and medical leave program. 



Private Plan Rules
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● Private Plan Rules:

○ All private employers will pay premiums 

starting January 1, 2023. 

○ Refunds for any premiums paid in 2023 will 

be issued to employers with an approved 

private plan with an effective date on or 

before January 1, 2024.

○ Private plan applications must be received 

by October 31, 2023 in order to secure a 

refund for premiums paid in 2023.

○ Employers who apply for a private plan will 

be subject to an administration fee.

● Private plans must include:

○ the same number of weeks of benefits 

○ same level of wage replacement

○ include no additional requirements or 

conditions 

○ deduct no more than the same amount 

from employee paychecks

○ cover all employees through the 

duration of their employment



Unlike private employers, local governments have 
options regarding their participation in Colorado’s 
paid FAMLI program.

FAMLI
and Local 

Governments
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A local government’s options to participate:
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● You pay the employer share of 
the premium like any other 
employer.

● That’s 0.45% of wages if you 
have 10 or more employees, and 
0% of wages if you have fewer 
than 10 employees. 

● You remit employees’ share of 
the premium (0.45% of wages) 
and submit wage data to the 
FAMLI Division once a quarter.

Participate in FAMLI.

● If the local government votes 
to decline, it still has the 
option to assist its employees 
who want to individually 
participate in FAMLI.

● This means the local 
government would facilitate 
voluntary payroll deductions, 
remit the employee share of 
the premium, and submit 
wage data once a quarter to 
the FAMLI Division. 

● Your local government must 
vote not to participate. 

● Then you must notify the 
FAMLI Division of your decision. 

● The local government must 
revisit the decision to opt out at 
least every eight years.

● Not offering paid family leave 
could place a local government 
at a disadvantage when 
competing for talent with 
employers who do.

Decline employer
participation in FAMLI. 

Decline all participation
in FAMLI.
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Communicating With Your Employees

https://famli.colorado.gov/sites/famli/files/FAMLI%20Break%20Room%20Poster%20Officialv3.pdf
https://famli.colorado.gov/sites/famli/files/FAMLI%20Paycheck%20Stuffer%20V3.pdf
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Additional 
Resources

Employer Tool Kit

■ HR Fact Sheet

■ Pay Stub Example

■ 2023 Employee Handbook

■ Required Breakroom Poster

■ Premium and Benefits 

Calculator

■ Local Government Fact Sheet

■ Local Governments Page

■ Local Government Guide

■ File Specifications for TPAs

https://famli.colorado.gov/sites/famli/files/documents/HRfactsheet_1.pdf
https://famli.colorado.gov/sites/famli/files/PayStub.pdf
https://famli.colorado.gov/sites/famli/files/documents/BreakRoomPoster.pdf
https://co.accessgov.com/famli/Forms/Page/famli/famlicalculator/0
https://co.accessgov.com/famli/Forms/Page/famli/famlicalculator/0
https://famli.colorado.gov/sites/famli/files/documents/LocalGov_2.pdf
https://famli.colorado.gov/employers/local-governments
https://famli.colorado.gov/sites/famli/files/documents/FAMLI_Local_Government_Guide_08_10_22%20.pdf
https://famli.colorado.gov/employers/third-party-administrators-tpas
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We want to build a FAMLI program that is 
fair and meets the needs of both employers 
and workers.

Please help us by:

● Participating in our webinar series

● Sharing your ideas and concerns

Your input is essential!

We want to hear 
from you!

famli.colorado.gov
WEBSITE

cdle_famli_info@state.co.us
EMAIL

@ColoradoFAMLI

FACEBOOK, TWITTER 
INSTAGRAM, LINKEDIN

https://famli.colorado.gov/
mailto:cdle_famli_info@state.co.us


Thank You!
Questions?



Method / Function Employer 
Registration Wage Reporting Payments

Process for creating an 
employer account with 
FAMLI

Process to submit 
employee wage data to 
FAMLI.

Electronic (ACH) payment 
of premium contributions 
due.

Online
via My FAMLI+ Employer Portal

Available Available Available

API (JSON) Available Available Available

File Upload (XML)
via My FAMLI+ Employer Portal

Available Available No

File Upload (CSV)
via My FAMLI+ Employer Portal

Available Available No

File Transfer
via SFTP to FAMLI Servers

No No No

Other Payment Methods
ACH Credit via NACHA File, 
Check or Bill Pay
(Note: all occur outside of 
FAMLI systems)

N/A N/A Available

Method is available for the function

Technical 
Capabilities 
for Remitting 
Premiums 
and 
Submitting
Wage Reports


