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Agenda

⭘ What is FAMLI?

⭘ Qualifying for FAMLI 
leave

⭘ Self-employed 
workers

⭘ A preview of the My 
FAMLI+ portal

⭘ What happens after 
FAMLI leave?

⭘ Questions



What is FAMLI?

Colorado’s Family and Medical 
Leave Insurance (FAMLI) 
program will ensure Colorado 
workers have access to paid 
leave during certain life events.

Colorado’s FAMLI program 
will have capacity to cover 
most workers, including self-
employed individuals and 
independent contractors.

The FAMLI program is a social 
insurance program with both 
employers and employees 
contributing to the fund that 
will eventually pay out benefits.

The premiums are set to 
0.9% (through 2024) of the 
employee’s wage, with 0.45% 
paid by the employer and 
0.45% paid by the employee.

FAMLI participation is 
optional for all 
self-employed workers



What are the life 
events that qualify 
for FAMLI coverage?
⭘ Caring for a new child during the first year after the birth, 

adoption, or foster care placement of that child. 

⭘ Caring for a family member with a serious health condition. 

⭘ Caring for your own serious health condition. 

⭘ Making arrangements for a family member’s 
military deployment. 

⭘ Addressing the immediate safety needs and impact of 
domestic violence and/or sexual assault.



What is a serious 
health condition?

The law defines this as illness, 
injury, impairment, pregnancy, 
recovery from childbirth, or 
physical or mental condition that 
involves inpatient care in a 
hospital, hospice or residential care 
facility, or continuing treatment by 
a health care provider. 



Weekly 
Wage

Weekly 
Deduction Weekly benefit Maximum 

annual benefit
Percent of 

weekly wage

$500 -$2.25 $450 $5,400  90%

$1,500 -$6.75 $1,020 $12,240 68%

$2,000 -$9.00 $1,100 $13,200 55%

$2,500 -$11.25 $1,100 $13,200 44%

$3,000 -$13.50 $1,100 $13,200 37%

How much does FAMLI pay?



Eligible workers can 
take time off:

● As a single block of time
● On an intermittent basis
● On a reduced schedule



FAMLI and 
self-employed 
workers
● Register in My FAMLI+ Employer as a 

self-employed worker 
● Get instructions for filing quarterly 

wage reports and premiums
● You can file a claim once you have one 

calendar quarter of coverage. You can 
elect retroactive coverage.

● Commit to participating in the program 
for three years. 

https://famli.colorado.gov/employers/my-famli-employer


Private Plan?
● Don’t apply through the FAMLI portal!
● Ask your HR department or employer 

about applying for paid family leave 
directly with your private plan 
administrator

Opted-out local government?
● Ask your employer about employer-provided paid 

family leave options
● You can still voluntarily participate in FAMLI
● Check out our Fact Sheet for employees of Local 

Governments that opted out

https://famli.colorado.gov/sites/famli/files/FAMLI-Employee-Toolkit-Local-Governments-Employees-Fact-Sheet-2023-3.pdf


14 Days

Between filing a complete 
FAMLI claim and getting a 
decision from the FAMLI 
Division

November  2023

My FAMLI+ opened for 

benefit applications

January 2024

FAMLI leave payments  begin

FAMLI Timeline

TIMELINE



“If the need for leave is 
foreseeable, a claimant 
must consult with the 
employer and make a 
reasonable effort to 
schedule leave so as not 
to unduly disrupt the 
employer’s operations …”



Apply with My 
FAMLI+
● Start at famli.colorado.gov
● Create your profile
● Choose the type (and length) of 

leave
● Enter your typical work schedule
● Get a list of required paperwork
● File your claim
● Check progress







Coordination of Benefits

Family and medical leave insurance benefits cannot be 
combined with unemployment insurance payments.

You can agree to use other employer-provided leave to 
top off payments if there's a signed agreement. 

Employers can require employees to use FAMLI leave 
as a condition to receive other benefits that the 
employer is not legally required to provide that would 
also cover FAMLI circumstances like short-term 
disability, long-term disability, or paid parental leave.



What happens after 
FAMLI leave?

You can take FAMLI anytime

You don’t need a baseline of 
employment before taking FAMLI 
leave.

After 180 days of employment

Your job is protected – you can’t be 
fired or demoted for taking FAMLI 
leave.

Employers can still restructure 
or lay off employees

An employee is not protected from 
a layoff because they are taking 
FAMLI leave.

Seasonal jobs

Can still end as scheduled, 
regardless of when FAMLI leave 
expires.



The FAMLI Toolkit
A D D I T I O N A L    R E S O U R C E S

https://famli.colorado.gov/sites/famli/files/FAMLI%20Break%20Room%20Poster%20Official%20Revised%20V2.pdf
https://famli.colorado.gov/sites/famli/files/An_Employer%27s_Guide_to_FAMLI_.pdf
https://famli.colorado.gov/sites/famli/files/10-25-22%20Employee%20Handbook%20V4.pdf
https://famli.colorado.gov/employers/famli-toolkit-for-employers


We want to 
hear from you!
We want to build a FAMLI program that is fair and 
meets the needs of both employers and workers.

W E B S I T E
FAMLI.Colorado.gov

S O C I A L   M E D I A
@ColoradoFAMLI

P H O N E
1-866-CO-FAMLI
(1-866-263-2654)

Monday – Friday 
8 A.M. - 4 P.M.
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